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SECTION Vil (For Respondents with On-the-Job Trainees ONLY}

(The dete below shall also be included in the figures for the appropriate occupational categories in

Sections V and V1)
ALL EMPLOYEES' MALE FEMALE
MINORITY GROUP EMPLOYEES White MINORITY GROUP EMPLOYEES White
Jo8 Total Black, | Asian JAmerican notof | Black, | Asian [american notof
ATEGORIES Columns| Male | Fermale | notof or indian or | Hispsnic Hispanic | not of or  |indian or |Hispanic Hispsnic
CATEG 2+3 Hispanic | Pacific | Ataskan origin | Mispenic| Pacific | Alasken origin
origin | {slander | Netive origin | islander | Native
3] 2 (3 (4) (5} {6} n (8 (9 {10) {11 (12) (13)
On-the- L White o
b Ey‘.._._-—.-.-.---_-_.—-—. _I—-_._.—-._._I—.---—.—-—
o 3
tnlnen’ ton
\include *"Minority Group Employses’ snd others. See instruction 7.
2Report only smployees enrolied In formal on the-the-job-training programs.
CERTIFICATION
{This report must be certified: by Bcensees or parmittes, if an individual; by s partner, if a partnarship; by an officer, if
a corporation or association, or by an attorney of licenses or permittes, in case of physicel disability or absence from
the United States of the licanses or parmittes.)
| certify that to the best of my knowledge, information and belief, all statements contained in this report are true and
correct.
Signed__ Titte. VP
Date 3/17/87 Name of Respondent Dixie Broadcasting, Inc.
Telephone No. (include area code)___205/353-1750
WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE
OR IMPRISONMENT, U.S. CODE, TITLE 18, SECTION 1001,
This request is in sccordance with the requirement of P.L. 96-611,
Paperwork Reduction Act of 1980
The dats collected will ba used to assess complisnce with FCC Rules and Regulations pertaining to EEO re-
quirements. Your responss is mandatory.
FCC Form 395 - Page 4
Januery 1987
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' r,ea'e", - . ications Commission BROADCAST STATION ' Approved by OMB

wasiv . 20554 ‘ 4080-0390
. ) : ANNUAL EMPLOYMENT REPORT 1988 Expires 9/30/90
’ (For FCC Use Onk)
SECTION | » : Code No.
A. Nane of Licenseae or Permitiee 8. Address v
Dixie Broadcasting, Inc.’ P.O. Box 789 N
’ Decatur, Al 35602
SECTION
A, TYPE OF RESPONDENT (check one) -
COMMERCIAL BROADCAST STATION NONCOMMERCIAL BROADCAST STATION
am ] am w [ ow er [ ] Educationsl AM or FM Radio
M E___l M : Lp [:I Low Power TV 31 [:] Educational TV
AF Comblned AM & FM ‘
[I] I sane sres N [_—_l Internationa

HQ D Headquarters (Name and Location)

ZP Code
T B
B. LIST CALL LETTERS ANO LOCATIONS) OF NCLUDED STATIONS i :
CALL LETTERS LOCATIONS) CALL LETTERS LOCATIONS)
WHOS~-AM Decatur, Al WDRM-FM. . Decatur, Al

SECTION 1l . - - ls 88
A. PAY PERIOD COVERED BY THIS REPORT (DATE) 2/1 2/ /

8. CHECK APPLICABLE BOX

[T] rower than the tull-time employees during the selected payrolt porlod (Complete page one only and certification
staternent and return to FCC)

m Fie or more full-time employess during selected payroll perlod (Complete it sections of form and  certification
statement and return to FCC) | :

SECTION IV CERTFICATION

This report must be certified, as follows: {a) By licenses, if an indhiduak (b) By & pactner, if a partnership (gendral partner, If 8

imited partnership); (c) By an officer, if 8 corporation or an association; or (d) By an sttorney of the licensee, in case of

physical disabllity or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT,
U.S. CODE, TITLE 18, SECTION 1001,
! certify 1o the bast of my knowledge, information , and belief, all statements contained In this report are true snd correct.

Signed e General Manager

Print Name J. Mack Bramlett Date 3/4/88 Telephone No. (2051353-1750

FCC 205-8
December 1087
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DBI EXHIBIT S5A

Dixie Broadcasting, Inc.

Equal Employment Opportunity Program



Federal Communications Commission

Docket zp@Nﬁ‘N&l\N ‘Exhibit No @‘
P:eseaied by l%b@\ e

ldentified Wm .\.]‘! I
Di pocition Received m.W.\r\

Rejected

Reporter £NICSD JFH AT HAD

=2/ /93

! Date




THE ATTACHED EXHIBIT IS BE
| 'UNDER PENALTY OF PERJURY










each person applying for an opening and the disposition of each
person’s application.

6. Pertinent information with respect to each applicant is
provided on an EEO Data Form. A copy of this form, modeled after the
form in the NAB Handbook, is attached hereto as Attachment 6. The
information gathered is kept separate from the applicant files while
the applicant remains under active consideration for any position.
The applicant is informed that the information is required for FCC
reporting purposes and will not be used for any other purpose. For
those applicants who walk into the Station, the race and sex is

determined from visual observation. For those who apply by mail for

advertised positions, the Stations send a letter to the applicant (a

sample of which is attached hereto as Attachment 7) acknowledging
receipt of the application and asking them to complete and return the
EEO Data Form to the Stations.

7. Documentation is kept on the responses received directly
from each referral source, whether in the form of correspondence or
notes from meetings with or telephone calls to the sources.

8. The effectiveness of each source is periodically evaluated
based upon the foregoing records and adjustments are made as
necessary.

9. Files relative to all hiring opportunities and other EEO
efforts during thé license term are retained until FCC action on the
next renewal application filed becomes final.

10. Finally, DBI entered into a letter agreement dated Janﬁary

22, 1992 with Region V of the NAACP, in settlement of the NAACP's









EEO POLICY STATEMENT

‘It is the policy of Station WDRM to provide equal
employment opportunity to all qualified individuals without
regard to race, color, religion, national origin, age, or sex, in
all personnel actions including recruitment, evaluation, se-
termination. It is also the policy of Station WDRM to pro-
mote the realization of equal employment opportunity through
a positive, continuing program of specific peactices desig-
nated to ensure the full realization of equal employment :
opportuaity through a positive, continuing program of spe- "

cific practices designed to ensure the full realization of equal

employment opportunity without regard to race, color, reli-

gion, national origin, age or sex.

[ ' To make this policy effective, and to ensure conformance

- with Rules and Regulations of the Federal Communications
Commission, we have developed an Equal Employment HH
Opportunity Program. Copies of our Equal Employment Op- '
pamnﬁyhommwﬁhblebauinuwedpum:n
the WDRM office. (|




Notice to Employees and

Applicants For Employment

Regarding Station WDRM's
EEO Policy and Program

1t is the policy of Station WDRM to provide equal employment opportunity to all
qualified individuals without regard to race, color, religion, national origin, age or sexin

~ all personnel actions including recruitment, evaluation, selection, promotion,

compensation, training, discipline, and termination.
It is also the policy of Station WDRM to promote the realization of equal employment

'opportunity through a positive, continuing program of specific practices designed to ensure

the full realization of equal employment opportunity without regard to race, color, religion,
national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and
Regulations of the Federal Communications Commission, we have developed an Equal
Employment Opportunity Program. Copies of our Equal Employment Opportunity
Program are available to all interested persons in the WDRM office.

We would like to ask your cooperation and assistance in our efforts to recruit, hire and
promote qualified women and minorities. In this regard, if you know of individuals who
mignt be interested in and qualified to work at the station, we encourage you to refer them
to us.

All Applicants and employees are entitled to equal opportunity. If you believe
you have been discriminated against, you have the right to notify the Federal
Communications Commission, 1919 M Street, 8.W., Washington, D.C. 20854; the
Equal Employment Opportunity Commision, 1900 8rd Avenue, North, Birming-

. ham, AL 35208.
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COUNTRY 102-FM

" HUNTSVILLE
ALABAMA

401 14th Sereet, S.E.
Decatur, AL 35601

P.O. Box 789
Decagur, AL 35602

Decagur (205) 353-1750
Hunssville (205) 837-1021
FAX (205) 355-8013

Date

{SALUT} {FNAME} {LNAME}
{TITLE}

(COMPANY}

{ADDRESS}

{CITY}, {STATE} {ZIP}

Dear {SALUT} {LNAME}:

Station WDRM is an Equal Opportunity Employer. From timeto
time, we have job openings at our station which require a variety
of skills and tdlents. We encourage members of minority groups
and women to apply for these positions, and we seek your help in
referring minorities and women to us.

We will be contacting you as job openings arise at our station. In
the meantime, if you know of minority group members and/or
women who might be interested in working at our station, plcase
do not hesitate to refer them directly t0 me. In the event you do
not presently know of any such candidates, please refer them to

me whenever they come 10 your attention.

If you are aware of any other organization which may be of
assistance to us in this regard, I would also appreciate having its
name and address. [ am enclosing a self-addressed, stamped
postcard, and ask that you complete and return it to me to
acknowledge reccipt of this letter. -

Thank you for your assistance.

Sincerely,

J. MACK BRAMLETT
General Manager

-9-
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